U Q 


fiffiRAQE 


C.Cou^d.j: 

TABLE OF CONTENTS 


o u. . 


ARTICLE 1 - LEGAL REFERENCE.page 1 

ARTICLE 2 - RECOGNITION.page 1 

ARTICLE 3 - EMPLOYEE RIGHTS.page 1 

ARTICLE 4 - CHECK OFF.page 2 

ARTICLE 5 - RULES AND REGULATIONS.page 2 

ARTICLE 6 - NON-DISCRIMINATION.page 3 

ARTICLE 7 - BAN ON STRIKES.page 3 

ARTICLE 8 - EMBODIMENT OF AGREEMENT..-.page 3 

ARTICLE 9 - MISCELLANEOUS.page 3 

ARTICLE 10 - BILL OF RIGHTS.page 4 

ARTICLE 11 - GRIEVANCES.page 4 

ARTICLE 12 - JOINT COUNCIL #10 & MANAGEMENT COMMITTEE. page 6 

ARTICLE 13 - PROMOTIONS.page 7 

ARTICLE 14 - SICK LEAVE.page 8 

ARTICLE 15 - DISABILITY LEAVE WITH PAY.page 9 

ARTICLE 16 - FUNERAL LEAVE.page 9 

ARTICLE 17 - HOSPITALIZATION.page 10 

ARTICLE 18 - VACATION.page 10 

ARTICLE 19 - HOLIDAYS.page 10 

ARTICLE 20 - WORK SCHEDULES.page 11 

ARTICLE 21 - OVERTIME AND CALL IN TIME.page 11 

ARTICLE 22 - PERSONAL DAYS.page 12 

ARTICLE 23 - SEVERANCE PAY.page 13 

ARTICLE 24 - SENIORITY.page 13 

ARTICLE 25 - SAFETY AND HEALTH.page 14 

ARTICLE 26 - DENTAL PLAN.page 14 

ARTICLE 27 - COLLEGE CREDITS.page 14 

ARTICLE 28 - WAGES, LONGEVITY, COST OF LIVING 

DIFFERENTIAL.page 14 

ARTICLE 29 - PRESCRIPTION PLAN.page 16 

ARTICLE 30 - MILEAGE.page 16 

ARTICLE 31 - TERMS AND CONDITIONS.page 16 

ARTICLE 32 - PROPOSED AGENCY SHOP LANGUAGE.page 17 

APPENDIX A.page 18 

APPENDIX B.page 19 

APPENDIX C.page 20 

APPENDIX D.page 21 


~ l 3 \_ClT , \ 






' \ ( " „ ' i l c , K) T C 7 : V 

v ( V. , !. v C % c . ' . » C V l ' , 1 ; ' “ •* 1 


J C\ X L ^ «--■ VV c l 


\ c \8\- 


<-> 


^ > y>. 


«, *• 







































ARTICLE 1 LEGAL REFERENCE 


Nothing in this AGREEMENT shall alter the authority conferred by Law, 
Ordinance, and Resolution of Administrative Code upon any Township Official 
or in any way abridge or reduce such authority. This AGREEMENT shall be con- 
strued as requiring Township Officials to follow the terms contained herein, 
to the extent that they are applicable in the exercise conferred upon them 
by law. 

Nothing contained herein shall b construed to deny or restrict to any 
employee such rights as he may have under any other applicable laws and Reg¬ 
ulations. The rights granted to employees hereunder shall be deemed to be in 
addition to those provided elsewhere. 

ARTICLE 2, RECOGNITION 

The Township hereby recognizes Council 10 as the sole and exclusive rep¬ 
resentative of the employees of Gloucester Township for the purpose of collective 
negotiations with respect to terms and conditions of employment. 

ARTICLE 3 .1 EMPLOYEE RIGHTS 

Persuant to Chapter 303, Public Laws 1968, the .Township hereby agrees that 
every employee shall have the right freely to organize, join and support 
Council 10 and its affiliates for the purpose of engaging in collective 
negotiations and other concerted activities for mutual aid and protection. 

As a duly selected body exercising governmental power under color of Laws of 
the State of New Jersey, the Township undertakes and agrees that it shall not 
directly or indirectly discourage or deprive or coerce any employee in the en¬ 
joyments of any rights conferred by Chapter 303, Public Laws 1968 or other Laws 
of New Jersey or the Constitution of New Jersey and the United States; that it 
shall not discriminate against any employee with respect to hours, wages, or 
any terms or conditions of employment by reason of his membership in Council 10 
and its affiliates, his participation in any activities of the Council 10 and 
its affiliates, collective negotiations with the Township or his institution of 

• i» 

any grievance, complaint or proceeding under this AGREEMENT or otherwise with 
respect to any terms or conditions of employment. 

Respresentative of Council 10 shall be permitted time off to attend neg¬ 
otiating sessions, provided the efficiency of the Department is not affected 
thereby. 

A employee shall have the right to inspect his personnel file on reasonable 
notice and at reasonable times. 

The Township agrees to notify the individual employee if any material 
discriminatory to the employee is place in his personnel jacket/ 





ARTICLE 4- CHECK OFF 

The Employer agrees to deduct monthly, the Council's monthly membership 
dues from the pay of those employees who individually request in writing that 
such deductions be made. The amounts to be deducted shall be certified to the 
Finance Director, Township of Gloucester by the Financial Secretary of the 
Council together with a list of names of all employees for whom deductions 
are made. The aggregate deductions of all employees shall be remitted to the 
Financial Secretary of the Council with a list of names of all employees for 
whom the deductions were made by the 10th day of the succeeding month after 
such deductions are made. The revocation of this authorization shall be in 
writing in duplicate, one to be sent to Council § 10 and one copy to the 
Finance Director, Gloucester Township and further, in accordance with the 
provisions of applicable statutes as presently existing or as may be amended. 

ARTICLE 5- RULES AND REGULATIONS . 

A. The Township Manager shall and may establish and enforce binding rules 
and regulations in connection with the operation of the Township, and main¬ 
tenance of'discipline, provided such rules and regulations are not in conflict 
with the provisions of this AGREEMENT. Copies shall’ be furnished to the Council 
10 Members. It is understood that application of this AGREEMENT shall not in 
any way hamper enforcement of the Departmental Rules and Regulations. 

It is understood that all employees shall comply with all rules and reg¬ 
ulations of the Department, and order of directives issued by the Director of 
their department or his designee, from time to time. 

If an employee believes a rule, regulation, or instruction is unreasonable 
or unjust, the employee shall comply with the rule, regulation, or instruction, 
but with the further provision that such employee may regard the .rule, reg¬ 
ulation or instruction as a grievance which shall be handled in accordance with 
the grievance procedures set forth in Article 11 of this contract. ' .. 

B. An employee who is required to work in a higher paid classification than his 
own. shall be approved for such work after he has performed said work for three (3) 
consecutive weeks/ 1 spending at least 50% of his time on the higher paid job. An employee 
must be motified in writing by the Township Manager. Copy of such notification is to be 
forwarded to the Payroll Department. The employee will be paid at the first salary level 
of the higher grade position. However, if the salary is higher than the minumum of the 
higher grade position then they will receive the increment of the higher paid classificati 
added to their base pay but not to exceed the salary of the incumbant employee. 
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ARTICL E 6- NON DIS CRIMl NAT I O N 

The parties hereto agree that neither shall discriminate against any 
employee because of his membership or non-membership in the CCIO or his 
participation in activities herein prescribed, nor discriminate against any 
member of the CCIO for any action involving his management duties on behalf 
of the Township of Gloucester, New Jersey. 

AR TICLE 7 - DAN ON STRIKES 

It is recognized* that the need for continued and uninterrupted operation 
of the Township of Gloucester is of paramount importance to the citizens 
of the community; therefore, there shall be no interference with such operations. 

Adequate procedures having been provided for the equitable settlement 
of grievances arising out of this AGREEMENT parties hereto, agree that there 
shall not be and that the Council 10, its officers, members, agents, or 
principals will not engage in, encourage, saction or suggest strikes, slowdowns* 
mass resignations, mass absenteeism, or other suspension of, or interfernce with, 
normal work performance. 

ARTICLE a - EMBO DIMENT Of AGREEMENT 

This document consiLutes the sole and complete agreemtn between the 
parties as to the terms and.conditions sot forth herein. The parties 
acknowledge that they have'had the opportunity to present and discuss proposals 
on any subject'whtchis (or.may be) subject to collective bargaining. 

The Township agrees that all benefits, terms and conditions of employment 
and past practices relating to the status of the employees covered by this 
AGREEMENT shall be maintained at not less than the highest standards in effect 
at the time of the commencement of collective bargaining leading to the 
execution of this AGREEMENT: 

The Township shall perform no act which will conflict with the terms of 
this AGREEMENT. 

ARTICLE 9 - MISCELLANEOUS 

If any provisions of this AGREEMENT or any application of this AGREEMENT 
to any employee or group of employees is held to be contrary to Law, then such 
provisions or application shall not be deemed valid and subsisting except to 
the extend permitted by Law, but all other provisions or applications shall 
continue in full force and effect. 

, The provisions of the AGREEMENT shall be subject to and Subordinated to 
and shall not annul or modify existing applicable- provisions of .State and Local 
Laws except as such particular provisions of this contract modify existing 
local laws. , 

If any provision of this AGREEMENT is held contrary to La H then Council 10 
and thfc' Township sfiall collectively negotiate to try and bring, that provision 
into alignment with the conflicting law, or if that is impossible, to negotiate 
a new provision or benefit to take the place of that unlawful provision. 


ARTICLE 10 - BILL OF RIGHTS 


To ensure that individual employee rights are not violated, the 
following shall represent the employee's Bill of Rights 5- 

1. An employee shall have the right to union repr^jentatlon a 


'each and every step of the grievance procedurev|etJ?forth i 
this agreement. 

2J (An employee shall not be required to submit to an interroga-- 

• •. ■ • •OaIC ‘ ..-‘I 

! ; : by the employer and/or representatives of said? employer wit; 

union representation present at such 1 nterrog^moj^^fel 
3. j! No recording devices of any type shall be used lit in 

ogatlon. 

4 .“'In all disciplinary hearings and/or hearl ngs ;, if«J fori 


ogatlon. 


appeal of a disciplinary action already takeh^^fefSi^loye 
shall be entitled to union representative or ;®^^d,esignee 
chief shop steward or his designee and a unioh^qp^Senta^' 
from the district council of which the empl:0^^|i|j|tmemb 
6. In a.11 disciplinary hearings or bearings desl^^pdthe 
appeal of any disciplinary action the employeeJ^fid/or? his '* 
union representative (s) shall have the righ^^Ov|Mroduce * 
evidence and witnesses in his behalf. Furth4i®> i e: ; the em 


Wire em 


. • , 

ployee and/or his union representative (s) ; 4 j| 

the right to cross-examine any and all Wltrve: 
Recording devices may be used only if priorjl 






pfv" st 


union is reached. The union shall be given 


• Iff' 


any;, and all recordings made. Cost for such ($®L shar 


equally between union and employer. 





No (employee shall be intimidated, coerced,: or | 
prisal by the employer for having exercise,<J| 


tj 1 * " w t- 

4 | ! ■' 




S ur 


this agreement. 


ARTICLED 1 V- GRIEVANCES 




Sintent of the parties to this AGREEMENT is ; 


ures her'Bi n-af ter set forth shall; serve as a means |o; 


s.e 


ment ofpli^disputes that may arise between the'^pa.$tm 
ing or^ippTit;ation of .provisions of this AGREEMENT ^||fi 
1 , It^4:1 f;:;^U'y-.ther understood that suspension, dempt^ 
shall ^bi/mate in accordance with Township Ordinance 0?| 


the Administrative Code, State Statute, and Civil 














tftMIgatj 


may arise 


f intent 


ip ] 

ch matter! 


bidets 


fOchanges 
mplated 




. V,/ Is 1 




will have three (3) working • days after such hearing to respond to 
grievance, (Saturdays , Sundays, and holidays excluded./ /live aggrieved! 
employee may be represented by Counsel in presenting his^grievance 
STEP V jV 

If the grievance is not settled in STEP IV, it wiTl|beSsubm1ttelll 


to an arbitrator from P. E. R. C. or the American Association of Ar^llH 


bltratiph, mutually agreeable to both parties. The cosffpf such ar-# 

'•••' ' ’ ! : v > .iv 

bitratiori will be borne by the party not upheld by the .arbitrator. 


A. ; A grievance may be filed by Council 10 at its 




ion;or at the request of any employee covered 


, agreement Instead of any Individual employee 


i|d e sc re tion of the Union. 

. :6; ! 

;;; -i •, • ■ 


ARTICLE 12 - JOINT COUNCIL #10 AND MANAGEMENT COMMITTEES 

A committee consisting of the Township Manager and^ifcouocli 
#10 shall be established for the purpose of revlewing!&S: admin¬ 


istration of this AGREEMENT and to resolve problems 


Said committee will meet when necessary and required. These meet- jp 


ings are not intended to bypass the grievance procedurfeSr 


considered contract negotiation meetings. The purpoS 1 
of such meeting is to foster good employment relatlonflproughi 


communications between the Township arid Council; .#1/0^ 

as, ^ ; .•ftjifi, • 1 i 


•i^4®P1^M$$1ng questions arising over; the tintej 

'' ^application of this AGREEMENT. 

!:V-jr -! v i ; ' ' . •' 

b) |;D1ssemination general information of inheres 

i ■ i' f ' 

..'.li-.'i i 

c) igfGiy;1ng Council #10 representatives the oppor 

■ ' * - ’ . «U- ; 

^express their views or to make suggestions o 
% ; of Interest to employees of the bargaining;;,; 

d) ^to^notify the employees in the bargaining un 
/H^nfnonbargainable conditions of employment-pel) 

[f ; v 3®by,Mnagement. 

1 rtaas&A • :«*; R $*> 


.e:^^h : e^|frpmption of education and training. 


f ^p'Xi,ini nation °f wast e and the Conse|^a| 




3aiiiii supplies. 


Thpi Improvement of working conditions, the §j| 


iof iheal th and prevention of hazards to life a^cfSj^rp'erty 

Vv 









and the strengthening of the morale of the employees 


ARTICLE! 3- - PROMOTIONS 


The Township agrees that promotions shall be made tn accordan 
' .• ' "-'ill 

Civil Service Rules and Regulations. It further agrees not to des 

on promotions because of religion, race, creed, politics, or age. 


minate 






iaglous 


ARTICLE 14- SICK LEAVE 


A. Sick Leave means the absence from duty of a employee because<jbf ' 


personal illness by reason of which such employee is unable to perfo^i||;|; 
the usual duties of his/her position because of exposure to contaglo®?;;/ 1 ?^- 

■\yj , 1 ., x " 

disease, orjither illness or in an emergency situation where because^Of V *i 
a member of his/her immediate family (wife/husband and children) having 
an illness requiring his/her remaining at home to care for same, orfaring 
for the household*i Such an emergency situation shall be documented||pon 

request of the Director of said department. Each employee covered^iipitjrl^ft:! " 

\\ 

contract shall be granted twenty-one ( 21 ) sick days per year. ’ 

B. If anjyj employee is absent for three (3) consecutive working^y^p-'-' 
for any reasons set forth in the above rule, the Township shall retfiil^e^^^'v 


accepta*b!Le^(.idence on the form prescribed. The nature of ill.. 




.. ... 

length of time the employee was or will be absent be stated on a' £ 0 ||l>! r s 


Certificate! 


C. An Employee who does not expect to report for work on any;||pti;hg ^ 
day because of personal illness or for any of the reasons set forthSbovfr 
shall notify the appropriate office by telephone or‘personal messenger 

by 9:15 A.M. Failure to do so could result in a loss of pay for t{iS 8 >ei# 0 d 
of absence.;! » 

D. Sick leave claimed by reason of quarantine or exposure to 
disease may be approved on the certification of the Local Health" 

E. The Total Years of service after appointment of an employ 
classifiedtivil Service shall be considered in computing accumui 
sick Veavetidue and available, and shall be granted and governed \ 
with prevailing Civil Service regulation during this agreement. 1 i 

F. Fuil-tiirte temporary Employees of the Township shall be entj 
to sick leave in the same amount and for the same reasons as provii 


■f.vt'V 


permanent employees. 

•/'VO;, ; ■ vl 

• '* •'*•!{ '■ rp'<. ' : 

G.Sick leave- shall be cumulative from year to year, and comrti' 
January lyl981, all members shall receive upin retirement the sum 

■: •/ j r , ; '• $ 

($30.00)Dollars for each unused sick day:cumulated from the afo 
to and includihg December 1981. 




i 







I 



:pfig8H¥ 


ARTICLE 14- SICK LEAVE CON'T 


H. Coirmencingon January 1,1981, members shall be paid 50% of a 
day’s pay for* each day of sick leave accumulated from the date, 
honorable separation from service and upon the recommendation of 
Township Manager. ‘This shall be paid at the salary level then in 
at the time ofReparation. 

I. Any member who has exhausted his accumulated sick leave,by reason 

‘ !• " U'&V '■ 

, r-.i-.'Vt'Ly'-s:.i •: • , 

of illness,' 4s proved to the satisfaction of the Township Manager, 
continued on the Township Blue Cross/Blue Shield program. Dental Prog*pti ? #|g^fe-,-: 
Prescription Plan, or any other Medical Insurance Program until he si 


return to du 


J, In the event a member shall have no sick leave, either allowable 

St 

ij ■■ • ■ ■' > 


be approved 1ownship Manager. 

ARTICLE IS-DiSASlLITY LEAVE WITH PAY 


A member who• 1 s d i sab 1 ed by injury incurred in the performance;,3®^|f|f. 1 
of his or her|dutyihy illness as a direct result of or arising out oj^is^ ; : ^ 
‘i; on the recommendation of the Head of the Departm^t^^pieMi^; 
Tpwnship; Manager,:ibe ,granted leave of absence with full pay and 
for a peModitjlot to exceed one (1) year, provided that said-.di 
For iliness wi|; a direct result of, or arising out of hiss- 
and is certifw 4S such by a physician designated by the-Townshf 


H 


Thp Departmer^H^bd shall require evidence in the form of a physic.i 


j/- 

. 4 " it 


certificate] 


Such physician as to the original and continued di 
ofsuch member as, a result of injuries sustained . i F ; ' 

,V ( .V:V’ ; !.(.««■ 

Any temporary disability payments from Workmen's Compensation 
Insurance received by the employee shall be credited toward the payfllprred 

.-■iy .« ' 'Wm A ' 

to above... ■PJgj-Vf': 


ARTICLE 16- FUNERAL LEAVE 


Seven day's shall be granted for death in the immediate family. 

: * ; ’ -*1^1 
consisting of mother,father, or patental guardian, brother, sisterji^^use, 

i'A - >'f !;V-1 ■ 

children o^employee* 'Five days shall be granted for grandmother#! 
step-parentsfppfiifpster children. Three days shall be granted fo? 
father-in-lavitibrother-in law, sister-in-law. i • 
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ARTICLE 17- HOSPITALIZATION 


The Township agrees to provide Blue Cross/Blue Shield or and 

' ' f : ' ■ ’ ! 

hospitalization policy containing similar benefits as well as 
insurance fori-,the employee and his dependents. 

. - ' M- !; , ' 1 I ti • 

article is- Vacation 

- 1 : 1 / 

Employees icovered by this AGREEMENT shall be granted the following 
vacation 

1. After six (6) months up to one year of service, one (1) working 
day per month of service. 




2 . From one year up to and including the third year of service,- fourteen 

%: . 

(14)<working days. 

3. From the fouth year up to and including th ninth year of se 
seventeen (17) working days. 

4. From^thetenth year up to and including the fourteenth yea*$ 
service, twenty-four (24) working days. 

5. From the fifteenth year of service to retirement, thirty % 

. • p. 1 

day^i' 

Where Ip any calender year the vacation or any part thereof i£ riot used, 


such vacation may be: 

j.i 

(a) Accumulated for the following year, with motification requ 

; ! . * . * * 

accordance with the contract, or 

(b) The'unused vacation may be paid with the same calendar. 

provided the employee gives at least two (2) weeks noti 
,i ; Viaffe: .! , 

toMhe township and in no case may notice be given later 

1 i • $$ 

December 1st of that calender year. 

ARTICLE 19-feLIDAYS 

The fdllpwing fourteen (14) days shall be observed as 

■' .j isjp'j i* . . 

holidays during 1 the years covered by this contract: New Year's 

■ '■ u 

'• , - ' 

Martin Luthel^King's Day, Lincoln's Birthday, Washington's B irthd 

i: * ! 

Good FridaypMemorial Day, Independence Day, Labor Day,- ColumbuS I 
-:»■ : • 

General Election Day, Veterans' Day, Thanksgiving Day, ^nd; Friday| 


mK 


after Thanksgiving,'Christmas Day. ; 

. . ... 

Holidays which fa.l 1 on a Saturday shal 1 be cel ebrated 


Friday.;' :.-fan on Sunday shall be. celebrated; 0 h|tip 
Monday. HdlitJayi which fall within an employee's vacation period 
celebrated^at the employee's option, either immediately before op 

: 'si-' 1 ' • ! ,4 


• -. : • • 

■■ ■ ■ ’ 








SkSB 


ARTICLE 19-HOHDAYS CONT. 
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his vacation period. It Is understood that there shall be ione day of 
celebration in the event a holiday is celebrated on a day^atfier^than th 


actual day of said holiday, and no additional day shall bei^ec^|yed be 
cause of the/adjustment on the day of celebration. This app 

to Llncol n*|| or Washington's Birthdays, which shall be ce^^rated^as t 
dl stlnc t hoi ‘Id aysa nd not only President's Day. y *"V ^ ^ 

When the Towns hi p, Governor of the State of New Jerse^dri the Presf|i 
dent of they tJnited States, declares a day off for all the||^wnshtp j||| 
employees* ;jn addition to those set forth above, those who (ire requiredSt 

’ i j-f., ■ - < 

work on such? holidays shall be paid according to the overtfjffoS^fl^uie 


ARTICLE 20 WORK SCHEDULES 


M&WP' •' ! 

— — 1 ■ ii i n . ■ iii ;i . 1 .; vaSff -it •• * 

l .. . 1 : : 

The regular scheduled work week shall consist of f 1 ve^ij>)icbnsecu 


Sectioni1 *^Overtime refers to any time worked beyond th 
duty, and;'^granted only when an employee is ordered to 

superviso^lff. y : •; . ■ M 

’ i -. i ,1 , ’: ■ '■ 

Sec11 on 2illSf 1 me andi one-half the full time employee's ;r 


shall bej pddd for work under any of the following condltf 

(a) .Alii iwprk performed in excess of the employee 1 s reg 

1n any: 4r^p5p'' 

(b) formed in excess of the employe'si. re 

in any onejKiek.f .Hours which time and one-ha 1 f)>pr 'dgyb 
shall no^ bdj;f,n,Cluded In the base weekly hours,-i. ^ 

(c) Alli^ork performed on Saturday. 

Section 3 , fCpoubl e time the full time employee*s regularj 


pay shall? h'e|,pa1d for work under any of the following c ; oi| 

(a) For Sndays , when so directed by a supervisor;, 

(b) For holidays ;, (| 1n addition to the Holiday pay *|wh 

a; super -J.' ; 












Section i^pAlllfull time employees shall be entitled to 

• '' , 'MiSl ■■ 1 . • :. 'Vi * -t '/ 

person a1'fei y e d ays each, one for every four months of e 
j the fi|ii*lt leafpo® employment, and three for a 11" employees 

""- i": ! !'•'.• .. '•< 

more years of servicer for necessary importan^reasons 
,, personalhe submitted to the Employe^ fior app 
approval,j^ot^be unreasonably withheld, at 1 oast 
advance; olfifeejleave‘f day(s) sought. Said personat|ieaj| 
accumu 1 ati^pn'pr 1 sit payable upon separation or term 




!?k : r .hi- 


"'•lipil'. •••• ■ 

&’$«££&*• f > . 

11 * •" -y' ' ' 

; vjf-lr- jvfH '- ; i 
r?th 

W'M 

I II®' i 

y$ =AWF'S*?’ 
s> ’.i' V< 


•^,5 * ; .;i> 


1W&M+ 

l i *-***•«. -V 


















ARTI CLE 23 •; SEVERANCE PAY; 

Sectional 1 There shall be paid as a part of the salary for.PfJ 1 . • 


mm 


Mi 


the classified service who have been employed by the Township and'Who terminated *51 

_ H/‘-.' . i .... ■ ■ ■ ; '■*■■' -! v5 


their employment involuntarily. Who has passed away while In the Town£hfb|& 








employment or,have their jobs abolished for purposes of economy and 3 |ieiU emp]oymeni| 
tehninAted, ; i$|cclii<jlng disciplinary actions, 1 n ; addition to their norn^^lbry M 

1 } > '?>'•: ’-’''i-v ' ■ . '■ '■ >11 

; ! or wage, an additional sum which will be based on the number of year%fof service m 


■■l : 

m 

ml 


m 


and at the said regular rate then existing for the title and increment;level of 


ii 


^according to the following schedules: 


| ;year; but lest tfan 4 years 


= 1 full week's pay 


hr 


4 years but less than 9 years 


- 3 full week's pay 


iSsPiK' 

hhhp 

i»pp« 


9 years bufcless than 19 years 


20 or more/years 
ARTICLE 24 SENIORITY 


4 full week's pay 

5 full week's pay 


SMS® 




Q 

■'■Vi, 


Seetfd^llSeniority is defined as an employee's tptalv,len|t^g 


with the; emp|pyefei( beginning with his original tlafeof hire. 

: H •■■'T 1 ' ■ . ... -,; v J.j 

iv- Cn/«tiUiiJe-flftAi -i h* amnl m/oo hawi nn hrnIcon coru A rp viA th the 


*r 

it I 


$ection|£,' An employee having broken service with there 
'? tinguished from a leave of absence) shall not accrue=senior 1 ty cre^fWpi*^®?time; 
;i' he was not employed by the Employer. 




i 


Section^; Ififa question arises concerning two or 


Ifl 
111 
lii 


:f hi red on., the sam6 date the following shall apply; If hlre&prl 
iy this Agreement . Seniority preferanee among sufch empl oyee$y>fipl 
'ifKiorderyh wh^ such employees are already shown'-on the Empirer 

jiff 

]?? iflrst pame,iflrstipreferanee etc. For employees hired on t)ieysame|^^^ubie<|uen^P 
%V to thepeff^ive date of this’Agreement, preference shall; be:;g1vei^^^^^^p|p 
:-irder;!bf;tht employee J s last name. ; •. 

• Pl^;employer shall maintain an-ac cu r^|^up^||^^^^^^S k 
roster showMg each employee's date of hire, classlfItattoAsand 
y ihall of same to the Representative 


m 1 


■ : :t 


Sectibi^y^cept Where New Jersey Civil Service^f|| 


wise, in{:ca^i;ibf promotions, demotions, layoff, recalIf 

| . ■>!'. .. •• # • "4 ' •; ;• .^.h 

and other Jsttuatlons where substantial employee advantage^i;'are 
employeb ij^S'the greatest amount of seniority, shall 

he has theilBllity to perform the work involved. • V; ■.f %■ l 'J ,i 


,^■$0 
^!St 


Sections !;i;A|)jist shall be maintained by the Employer^ndf^^^ggpmjber if 
teposit 1 c^^yaJfe>te # , Such positions shalllffe J 


Hf 


:;p, Boards and the approplate offices of which the position is aval 1 a —■ 
ck»t]ic|' : ’bfthat postion is permanently filled Is 

a i >111t y to P erfor ™ the work involved., the 


fe; 


the employ has the ability 


r A UWe^f- thi n !-• 


_ 















IP 

$88$$ 

fei&fJkVv 






>**&■■*.*• 






ART ICLE'^8 ;- WAGES, LONGEVITY AND COST OF LIVING DIFFERENTIAL if UK , 

""T ■.• ••U ! l ; l £•’ 

:,; v^l <•.*.'• . ■:-• 1 n^v ' 

■ ; 'r •' ; ^Snint1 ng on the anniversary date of employment of the beginning 
jan of; Service Indicated in the first column below 
;f: 0 ^; the||pear of service Indicated In the second column below, >'^^^^toyee 
: who shai'f qualify therefore shall receive 


-fl 

a sum equivalent tO;$hat per- 


.-i'i: ■% t|w$-V ; :• •■’ , -' ,f\.- 

'centagevflgure Indicated In the third column below of his/her base salary 

rate fwRhie cur rent year: F$Ji;3 .'■;■:/ 


3rd year thru 

^l^feyi&,:'thru 

• • -‘thl^U 


COLUMN 2 
5th year, 
9th year 
14th year 
19th year 
Retirement 


10 member may request Jhat-:longevity be paid wt; 

• j: .. . H 

Siinlorder to Increase his pension benefits, however^’ 

‘ '• ■.'■ S'.-V' . •■ \9R 

member^st request this during the three|(3) years prior to 


cipate^retirjement. However, if longevity Is paid on a week 1, 
men^l|^p|r^entage of deductions must also increase to covert 
Increased'Cpsit-for the Township. 


’ .•: r .: '^SMS 

■ % 1 IH 


3? f . 

; f l^^py employee leaves the service of the Township In go 

wl 11 receive longevity pay based on tbeifc. 

§hH|;; '•• : tp h 

Tffie aforesaid percentages are payable 

SfillV-'-'• '•. ‘ifetf, 

by-December 1st. 

• !."If? “■ " 

> agrees to the stabilization schedule Appei 


erjted to the 1980 Base Salary. 


v t'3sW 

: V •; » 5 ii^iS 




I \whm 


l^rt|Hlp agrees, on 1-1-82, to pay each employee covi 
! '- r V>" 

Anient* the amount of $300.00 forfa cost of living dl 




tel 


. _ amount,to the 1981 Base Salary . > 

3 .,' -;- : ;Ji§tt|S^^|owi^ilp';further agrees to the stabilization schedul' 

$0; be incremented to the 1981 Base Salary, also to 


Township agrees on 1-1-83 to pay each employee coven 

*££ r *$’&■. ; * . *’ 'i 

emdhti the amountof $400.00 for* a cost of living df‘ 


this 




employfo 




this amount to the 1982 Base Salary . 






‘ anniversary date, atta 
Mftta^il Ization increment^ l|p£ 
.of the year. 




■ ’tttv**!#®* :P *' *A 






Pill 
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ARTICLE 28r- WAGES, LONGEVITY AND COST OF LIVING DIFFERENTIAL CONTIS 


D. This'revised 1982 Base Salary will then ,be used for the 1983 i||P| 

i i ‘ : • 

negot la 11 oh s. 

E. The,Township agrees to use the Stabilization Schedule in Appendix 

' ... ’ '? V , ■ . ■ - ; 

D_ as a guide In establishing entry level salaries for new employee|*gj 
(regardless of experience and/or education. 

ARTICLE 29^ PRESCRIPTION PLAN v &r ; \ 


$>•;The^Jbwnship agrees to provide for all members covered under 
AGREEMENT^ prescription plan for employees and their dependents .fjSbfmlch* 
ifeifcl^responsible for payment of FIFTY (50) cents towar^^|li^|, 
iprescriptIon up to 150.00 per year, per family. 


Beglnjftjfrig January 1, 1982, the Township agrees to provide 

members’lifidpr this AGREEMENT an eye glass plan for employees andif| 

j. ’ ; , -ilKii 

dependeHtf* This plan is to cover examinations and eye glassesi|l®;iir^^:, 

contact lenses up to $250.00 per year, per .family. 

i i ■. - i_ 


ARTICLE 30 - MILEAGE 


jr ;• 

pjagrees to provide traimportation .to andf^i»S^“ 

;'!i. 


schools as^fcldental to the member's employment. For any|siho'd10 at 

any area, tHe^Township agrees to providef to members cover e : un de r this * 

■ -MR* :• ' ! 

AGREEMENT, Me da.ily round trip transportation in the fo* 


Cflrv-aym;^| : |ip^mi 1 eage at the rate c|j| twenty 

AND CONDITIONS 


.. -r. 4 % - m 
1 iS 


i shall be in full forage and effect 

through an<®ic)ud1ng January 2 , 1983. If either party-l| 
terminate,;;:Amend or otherwise modify the terms and conditfl 

herein at ; €he|t 1 me of expiration, he must notify the other? 

■ r. ■ ; i \" . : : • . • i-v-sr 

writing not Jess than one hundred twenty' (120) days prior 

' ‘ * \ ’ ' • "A 

expiration.4 




^h;is A^|E^HT shall remain in full .’force and effect! 

: .’y-'i i 1 ''• ’ . 1: • ' 

day basj^!(dg c o 11 ec 11 ve bargaining negotiations betW^ 
extending -b^Jpnd the date of expiration set forth herein! 


ij Coll|ecf 

;Comm^|^|i|||| 

. 1 • . 

;br ate 

'r I' 

thatitounci 


^{negotiations on the terms of a new 


terf^han SEPTEMBER 1 , 1982p and Shal libe 
tfen JANUARY 2, 1983. A' 'v Wf- 




,r 

•JVii 


Ejll&T shall remain in full {force and {$§![> 


>■ 


PfflpPiil.fates or merges i 


any othefi^tfil 


ilLflaiv - •' 1 - f 






' V': 






ARTICLE 32 iHPRQ POSED AGENCY SHOP LANGUAGE 


• Any p£$>on making payment to the Council under the AgencyriSftdp 
Statjjtetof;*%;he'= State of New Jersey shall- have the right to.,0bject to 
anyrport1on||>f such, payment which is not made in pursuanc60p$jbe; Act 
as stated above, by filing a written-objection within ten;^pp : );?'<!ays 
of ^ tbe:dat e^O fsa 1 d deduction to the Board of Trustees. JTM^Board 
of $t ee;|pi haInstruct the Treasurer to examine the : f^^'nciaT 
rePiOirids^'tt^eterjnlne the source and purpose of any such e^pWp^iiture 

a rebate to any objector where -it 1,s^^®|i||.!jhat ... 

not pursuant to the; Act as. se't 

Jersey. , j 


TOWNSHIP OF GLOUCESTER 


TOWNSHtP MA' 


PRESIDENT 









Al'PENl'JX A 


•J.-1 taht 

[% ' !“ '■ !• ^C-COuh t Clerk 

Asbblih 't : C1 e r k • (t y p ) 

JjjVi § ,Ai.strative Assistant 
%■( strativc Secretary 

£<*1 i, %.' A ssjfcs tant Assessor 
|£:^SvA'sSifetant, Municipal Clerk 

Sub Code. Inspector. 

Fire Protection Sub Code Official 

l$Pi... S t e:no g rap her 

f oijl&bter^pper a t o r 
IfX }. r>, J) i c i p a l Court Clerk 

Clerk 

v* ^ bpcrvisoi £. Personnel Clerk 

..Heating Inspector 
k feec'ords Clerk (typ) ; ; ' ' '.' 

R "‘'*^®p|;^^R;l|||^J.4tl:crk Stenographer 

x Clerk , I.. - .." 

Assistant .(typ) ... . \ -: 

S^P|^P BW Njg3^A^)t..;;'Cicrk ~ (typ) '■* , ■■ i 

tenographer if. 

pljs^Typis t ;. 

ommijnity Relations Aidop- 
^iji.C.b Records Clerk (typ ) ' • •' i 

ii ;•£O d e Inspector v ;: - 1 

b'|.:|-|tr'e Interviewer ■•. ' •• '••. ■•• . 

fe %^pata' Processing 

: J 1 h' V* 

• | | ;> Operator •. I ■> S- * ';• f . 

mMMmSm WMt i e'er • :; 


fen 

ljPj5®«hi$Sf 












A, 


"V-.y-i, 















clerk; 






































’0»tf5$s 

rt'j&Jsdjsq 


1961 STABILIZATION 


:STANT 

- * 

tETARY 


||.6d'5 

9,000 



























